
FRIENDS OF CIBOLA NWR POLICIES AGAINST
UNLAWFUL DISCRIMI NATION AND HARASSMENT

Friends of Cibola NWR is committted to full compliance with all applicable laws of
the United States and the laws of any state in which it participates in an activity.

Friends of Cibola NWR will not unlawfully discriminate against applicants for
membership or for participation on the Board of Directors or for service as an officer or for
participation in any activity conducted by Friends of Cibola NWR . Friends of Cibola NWR
shall not discriminate based on race, color, national origin, ancestry, sex, sexual
orientation, age, religion, creed, physical or mental disability, medical condition, marital
status, military service status, citizenship status, or other characteristic protected by state
or federal law or local ordinance.

Friends of Cibola NWR has no employees at the present time. ln the event that it
should at anytime offer employment, it shall not unlawfully discriminate against applicants
for employment and shall specifically not discriminate against applicantJfor employment
based on race, color, nationalorigin, ancestry, sex, sexualorientation, age, religion, ireed,
physical or mental disability, medical condition, marital status, military service status,
citizenship status, or other characteristic protected by state or federal law or local
ordinance.

Friends of Cibola NWR is committed to providing an environment free of unlawful
harassment in every activity it conducts or in which it participates. Friends of Cibola NWR
hereby prohibits its members, officers and directors from engaging in any sexual
harassment or harassment because of race, color, religion, national origin, physical or
mental disability, medical condition, marital or family status, age, sexual preference,
veteran status, and any other basis protected by federal, state, local law, ordinance, or
regulation. Any such harassment will not be tolerated.

According to the United States Equal Employment Opportunity Commission
(EEOC), sexual harassment consists of unwelcome sexual advances, requests for sexual
favors or other verbal or physical acts of a sexual or sex-based nature when (1) submission
to that conduct is made either explicitly or implicitly a term or a condition of an individual's
employment; (2) an employment decision is based on an individual's acceptarice or
rejection of that conduct; or (3) that conduct interferes with an individual's work
performance or creates an intimidating, hostile, or offensive work environment.

It is the policy of Friends of Cibola NWR to treat its activities as subject to the same
protections against sexual harassment as if its activities were equivaleni to employment
of the persons involved in the activities.


